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1. Accreditation 25 of postgraduate medical 
education in accordance with MedPA 

Accreditation according to the Medical Professions Act 

According to the Medical Professions Act (MedPA), postgraduate education programmes that 
lead to a federal postgraduate education title must be accredited every seven years. The Fed-
eral Department of Home Affairs (FDHA) is the accreditation authority and thus responsible for 
the accreditation of postgraduate education programmes in accordance with the MedPA (Art. 47 
para. 2). Accreditation 2025 is designed as a project of the Federal Office of Public Health 
(FOPH) as the responsible authority on behalf of the FDHA. The objectives and framework of 
the accreditation and the quality standards derived from it are defined by the FOPH.  

The accreditation body within the meaning of Article 48 paragraph 2 MedPA is the Swiss 
Agency for Accreditation and Quality Assurance (AAQ). In this role, AAQ is responsible for the 
organisation and implementation of the external evaluation. 

According to Art. 23 para. 2 MedPA, accreditation only applies to the postgraduate education 
programmes of the professional associations. De facto, however, the responsible organisations 
have a central role in the area of postgraduate medical education: they define basic structures, 
processes and documents for all postgraduate education courses in their discipline as a com-
prehensive framework (postgraduate education regulations). For this reason, the accreditation 
of postgraduate education programmes is preceded by an evaluation of the responsible organi-
sations: in this way, aspects of the quality standards are answered and assessed at the level 
where they are relevant. 

Self-evaluation 

As part of a self-assessment process, the responsible organisations have commented on all 
quality standards.  

The text elements for self-evaluation are transparently integrated into this report and labelled 
accordingly (highlighted in blue). 

External evaluation 

AAQ put together an external expert commission for the external evaluation. This committee as-
sessed the fulfilment of the quality standards on the basis of the self-assessment and the dis-
cussions during the round table (highlighted in orange). AAQ in turn formulated an accreditation 
application based on the assessment of the expert group (all text parts from AAQ are high-
lighted in grey). 

Statement 

The responsible organisations were able to comment on the assessments of the expert group 
and AAQ's proposal.  
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Accreditation decision and publication  

Once the external evaluation has been completed, AAQ forwards the dossier to the FOPH. The 
head of the FDHA makes the final accreditation decision. The decision of the accreditation body 
for each procedure may be as follows: Accreditation without conditions, accreditation with condi-
tion(s) or not accredited. Accreditation is valid for seven years. The decision includes infor-
mation on legal remedies.  

Reports and accreditation decisions are published by the FOPH and AAQ.  

The FOPH carries out any condition reviews. 
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2. Responsible organisation and postgraduate
medical education programme

Swiss Academy of Chiropractic and its postgraduate medical educa-
tion programme in Chiropractic 

The Swiss Academy of Chiropractic 

Introduction 

The Swiss Academy of Chiropractic offers a two-and-a-half-year postgraduate education pro-
gram. This programme was launched in 1975 and further developed and centralized at the 
Swiss Institute of Chiropractic in Berne in 1984. 

The Swiss Academy of Chiropractic aims to set the standard for postgraduate education and 
formation for the chiropractic profession in Europe in order to improve the quality of patient care. 
It offers all Swiss chiropractors a broad and high-quality educational program that enables re-
flective practice and lifelong learning and contributes to the ethical, professional and personal 
development of practitioners. 

The Federal Act on University Medical Professions stipulates an accreditation requirement for 
postgraduate education courses leading to a federal title, which is the case for the postgraduate 
education course in chiropractic leading to the federal title "Specialist chiropractor". 

This self-evaluation is based on the quality standards developed by the Federal Office of Public 
Health FOPH in July 2022. 

Contributors to the self-evaluation 

Dieter Steiner, Director SAC from 01.06.2023 
Dr.sc. Fanny Theytaz, Director SAC until 31.05.2023 
Sabine Schläppi, Managing Director Chirosuisse 
Dr. Johanna Forrer, DC MME, former Director SAC 
Dr. Mirjam Baechler, DC MMEd, Head of Chiropractic Medicine Studies at the University of Zur-
ich 
Dr. Beatrice Wettstein, President ChiroSuisse 
Dr. med. chiro. Melanie Häusler, can. MME 
Dr. Beatrice Zaugg, DC MME, Project Management Federal Examination in Chiropractic 

Procedure 

AAQ commissioned the following experts 

- Dr. Henrik Wulff Christensen, CEO, Head of research, Odense, Denmark

- Dr. Cynthia Peterson, RN, DC, DACBR, M.Med.Ed. Victoria, British Columbia, Canada

- M Chiro Med Daniel Koller, Zurich (perspective of trainees)

with the external evaluation of the postgraduate education programme. 
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The responsible organisation submitted its self-assessment end of August 2023. 

The group of experts held a round table discussion with the representatives of the programme 
and the academy on 25.06.2024. 

The group of experts submitted their assessment of compliance with the quality standards on 
02.08.2024. 

The responsible organisation commented on the assessments of the quality standards on 
26.09.2024. 

AAQ finalised the evaluation of the programme on 3rd of October 2024.  
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3. Evaluation of the quality standards
The content and order of the standards follow the concept of the quality circle and are organised 
accordingly in 4 quality areas: Training objectives, concept, implementation and quality assur-
ance. 

Quality area I: Education objectives 

Standard 1: Fundamentals and objectives of postgraduate education 
The responsible organizations and professional associations facilitate compre-
hensive, responsible and efficient postgraduate education that is geared to the 
needs of trainees. 

Self-evaluation Swiss Academy of Chiropractic 

Catalog of learning objectives/competence lists 

The catalog is defined according to the 7 CanMEDS roles and divided into general and specific 
learning outcomes for postgraduate education in chiropractic. (see attached documents Learn-
ing Outcomes and Profiles Chiropractic Medicine) 

Learning objectives 

The seven competencies consist of expert performance, communication, collaboration, man-
agement, community performance, scholarship and professionalism. The following summary 
describes the General Learning Outcomes (GLO) and the Specific Learning Outcomes (SLO) 
for each of these competences: 

• Expert performance: Assistants apply the appropriate knowledge, understanding, clinical and
procedural skills, and professional attitude to provide effective, patient-centered care. 
a. Demonstrate appropriate knowledge and skills according to the current standards of the pro-
fession. 
b. Demonstrate appropriate use of diagnostic, therapeutic and preventive strategies in an evi-
dence-based format wherever possible. 
c. Provide effective and ethical patient care.
d. Evaluate the quality and results of the treatment.
e. Find the necessary information quickly, evaluate it effectively and apply it appropriately.

• Communication: Assistants promote the doctor-patient relationship and the dynamic exchange
before, during and after chiropractic treatment. 
a. Establish an appropriate therapeutic relationship with patients.
b. Listen carefully and gather relevant information effectively.
c. Discuss and explain chiropractic and medical information accurately, effectively and appropri-
ately with patients and their families. 
d. Report appropriately on patient cases in oral and written form.

• Collaboration: Assistants work effectively as part of a healthcare team to achieve optimal pa-
tient care. 
a. They consult effectively with other chiropractors and members of other health professions.
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b. Involve other chiropractors and members of other health professions as appropriate.  
c. Provide appropriate collegial advice.  
d. Actively support effective interdisciplinary collaboration for optimal patient care.  
 

• Management: Assistants demonstrate that they are an integral part of the Swiss healthcare 
system by applying sustainable treatments, making decisions on the allocation of resources and 
contributing to the effectiveness of the healthcare system. 
a. Establish an appropriate balance between professional responsibility and personal develop-
ment.  
b. Work effectively and efficiently in the Swiss healthcare system.  
c. Use the available healthcare resources sensibly.  
d. Apply information technologies to optimize patient care and lifelong learning.  
 

• Community Performance: Assistants take responsibility and use their expertise and influence 
to promote the health and well-being of individual patients, communities and populations. 
a. Assess disease-causing factors and draw up appropriate treatment-/ prevention plans.  
b. Contribute to the health of patients and the community.  
c. Acting in accordance with the relevant legal provisions.  
d. Act appropriately in the event of incidents in healthcare.  
 

• Scholarship: Assistants demonstrate a lifelong commitment to reflective learning and to the 
creation, dissemination, application and implementation of chiropractic knowledge. 
a. Critically evaluate chiropractic information and apply it to appropriate clinical situations.  
b. Contribute to the development of their professional and scientific knowledge.  
c. Regularly critically evaluate their own knowledge, skills, attitudes and behavior.  
d. Develop and maintain a personal training plan.  
e. Contribute to the education of students, colleagues, patients and others involved in 
healthcare. 
 

• Professionalism: Assistants demonstrate that they are committed to the health and well-being 
of individuals and society by applying ethical practices, professional regulations and high stand-
ards of personal conduct. 
a. Provide quality care with integrity, honesty and compassion.  
b. Demonstrate appropriate personal and interpersonal professional behavior.  
c. Recognize the limits of their personal knowledge and act within these limits.  
d. Perform their activities consistently in accordance with the ethical standards of the profes-
sion.  
e. Promote professional autonomy so that chiropractors can act in the best interests of the pa-
tient and the public. 
 

Postgraduate education 

The duration of the education program is at least 30 calendar months. The program is struc-
tured in three parts and consists of a practical part in at least two different chiropractors' prac-
tices (2 years full-time), a hospital rotation (4 months full-time) and an accompanying curricular 
part at the Swiss Academy of Chiropractic in Bern (≈ 230 hours). 

a) Practical part: 
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The first part is the work under supervision in various practices of principals (trainers). These 
are experienced chiropractors whose status has been approved by the Board of ChiroSuisse. 
Assistants work for 2 years with at least 2 different principals at 2 different practice addresses. 
Working in a stable working environment with regular patient appointments and a well-orga-
nized practice routine enables assistants to develop skills in individual patient management and 
patient care and to assume responsibility in these areas during the duration of the programme. 

The second part of the practical part is a 4-month hospital rotation (full-time) in a hospital or in-
stitution recognized by the Board of ChiroSuisse. Job sharing to divide the time between the 
hospital rotation and working under a principal is possible, but of course extends the minimum 
duration of 4 months accordingly. Hospital rotations are possible in the following departments: 

• Rheumatology / Orthopaedics 
• Physical medicine and rehabilitation 
• Sports medicine 
• Neurology / Neurosurgery 
• Internal medicine / Emergency room care 
 

The hospital rotation builds on the following competencies and objective learning content: 

• Improved interprofessional communication and a deeper understanding of medical and para-
medical professional content. 
• Consequently, improved mutual cooperation with partners in the Swiss healthcare system 
• Safe recognition, diagnosis and treatment of uncomplicated musculoskeletal disorders 
• Extended diagnostic expertise in complex, overlapping and polymorbid clinical pictures in col-
laboration with specialists from the individual disciplines. 
• Safe recognition of conditions that can be treated with and by chiropractic, safe exclusion of 
similar conditions that require non- chiropractic treatment. 
• Increased confidence in the treatment and management of patients 
• Expansion of applied knowledge about prevention and prophylaxis of musculoskeletal disor-
ders. 
 

b) Curricular part: 

Theoretical lessons take place once a week at the academy. This includes lectures as well as 
skills training. The lessons are divided into 3 modules over 2 years: Basic Module (November-
December, Module 1 January-November and Module 2 January-November). The individual 
blocks last 2.5 hours each and take place in the morning and afternoon. An asterisk indicates 
that a course is held as a double unit with a duration of 5 hours/one full day. The minimum at-
tendance is 90% and all assignments and exams must be completed. There is currently no op-
tional content. The specific contents of the units are listed below. 

Below is the list of current modules with a total of 53 topics: 

Basic Module: 

- Introduction and welcome to the Academy 
- Critical reading of chiropractic and medical literature 
- The Swiss healthcare system and the history of chiropractic in Switzerland 
- E-Health Switzerland - Electronic patient dossier 
- Prescription modalities  
- Chiropractic tariff in Switzerland 
- Communication: a clinical approach 
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- Professionalism and ethics 
- Legal basis and responsibilities and duties of the radiation protection expert 
- Indications, risks and benefits of SMT 
 

Module 1: 

- Orthopaedics of the upper and lower extremities 
- Risk Day: Medical and legal insights into the Swiss healthcare system for chiropractors  
- DDX from hip/groin pain 
- Interprofessional relationships 
- Clinical Psychology* 
- Review meeting on the general principles of radiation protection 
- Diagnosis and treatment of patients with lower back or pelvic pain 
- Sports physiology 
- Sports medicine part 1 and 2* 
- OSCE in group format* 
- Knee pain and orthopaedic DDX, case demonstrations 
- Hip pain and orthopaedic DDX, case demonstrations 
- Radiology of the extremities / Interesting cases from chiropractic practices* 
- Professional identity 
- MINI CEX 
- Cervicogenic dizziness* 
- Workshop on thoracic and abdominal examinations 
- Treatment of the pediatric patient, Part I and II. * 
- Peer teaching* 
- Radiology of the spine / Interesting cases from chiropractic practices * 
 

Module 2: 

- Clinical nutrition 
- Rehabilitation and home exercises 
- Vertebral instability: Theoretical and clinical aspects 
- General principles of radiation protection 
- Pharmacology 
- OSCE Formative Group Training* 
- Advanced imaging of the extremities* 
- MINI CEX* 
- Pediatrics, Practical application 
- Treatment modalities in daily practice / patients' preferred treatments* 
- Opening and management of a chiropractic practice* 
- Chiropractic orthopaedics of the lower extremities* 
- Emergency management* 
- Peer teaching * 
- Psychosocial pain therapy * 
- DDX of cervicobrachialgia 
- Psychosomatic medicine 
- Geriatrics 
- Shoulder pain and orthopaedic DDX 
 

Skills courses:  
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In addition, 4 further full-day courses in treatment and examination techniques are held each 
year. These courses deepen the application of various practical techniques unique to chiroprac-
tic, allow skills to be continuously adapted to different patient groups and improve the flow of 
previously trained step-by-step assessment and treatment procedures during the development 
of the assistant over the course of two years.  

Continuous Education Congress:  

The Academy and ChiroSuisse organize a three-day congress once a year, which is mandatory 
for all ChiroSuisse members and assistants in terms of further education and training. 

Adjustment options 

It is possible to complete the program part-time or to interrupt it. Those assistants who complete 
the program part-time will need 5 years instead of the usual 2.5 years to complete all require-
ments. The maximum time to complete the program is limited to 60 months. The working hours 
of assistants who work 100% may not exceed 35 hours per week and may not be less than 25 
hours per week. This is set out in the document "Regulations for principals and assistants". 

The possibility of gaining experience abroad and having this time credited towards the program 
is explicitly not given, as the program is specifically designed to acquire the title of specialist chi-
ropractor in Switzerland.  

Absences and vacations are regulated in the "Regulations for principals and assistants" under 
Article 7. 

 

External assessment  

The experts note that the continuing education programme is generally of high quality - even of 
outstanding quality by international standards. The Academy in fact facilitates a comprehensive, 
responsible and efficient postgraduate education. 

It has been noticed that there seems to be a difference between the trainees who have already 
completed their basic chiropractic education at the University of Zurich and those who have 
been educated abroad. It was discussed that given their diverse backgrounds it is challenging to 
get them to the same qualification level during the postgraduate training. It is an ongoing task to 
transform this situation of diversity into an opportunity of mutual learning in order to make the 
postgraduate programme even more robust. As this is a challenging matter, it might be a good 
idea to seek external professional advice to determine measures that could be suitable. There 
might also be an element of creating a commen culture as a group from two distinct educational 
backgrounds. 

Overall, the number of trainees is still manageable, which is good news for the ambient condi-
tion for learning and training. 

While the trainees conduct their practical training at locations throughout Switzerland, they all 
have to travel to Bern to attend the theoretical lessons and courses. Depending on the travelling 
route, this can be very time-consuming and tiring.  

More online or hybrid lessons of theoretical input could help in the future. The academy an-
nounced that they have already plans here – the experts would like to support efforts in this di-
rection. 

The standard is substantially compliant. 
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Recommendation 1: The academy should strive to facilitate a better integration of the trainees 
that were not already educated at the university of Zurich into the postgraduate education pro-
gramme and cohort.  

Recommendation 2: The academy should enable more online course formats (where suitable) 
to relieve trainees from travelling hours. 

 

Statement responsible organisation  

Ad. Recom. 1) The academy is aware of the different educational routes and that the levels 
might be different in different areas. It will be one of the areas that will be looked at during the 
next curriculum revision. This might be remedied by looking at the strengths and weaknesses of 
the groups. One idea is to offer specific courses for each group. 

Ad. Recom. 2) This is considered for the revision of the curriculum. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Standard 2: Responsibilities and competencies 
The responsible organizations and professional associations define the respon-
sibilities for the postgraduate education programme transparently within their 
area of responsibility. These include authority, organization, coordination and 
implementation of the postgraduate education programme. 

Self-evaluation Swiss Academy of Chiropractic 

Responsibilities of the organization and the professional association 

The professional association is the Swiss Chiropractic Association (ChiroSuisse for short). The 
responsible organization is the Swiss Academy of Chiropractic. 

Process of awarding titles 

ChiroSuisse is responsible for awarding the postgraduate education title.  

The "Regulations on the chiropractic postgraduate education examination" govern the examina-
tion and the title of specialist chiropractor. As noted in Article 6 "Admission": In order to be ad-
mitted to the postgraduate examination in chiropractic, the candidate must have the following 

- have successfully completed chiropractic training at a Swiss or foreign university of chiroprac-
tic recognized by the Federal Department of Home Affairs FDHA, 
- have passed the federal examination in chiropractic 
- have worked full-time for at least two years as an assistant to two different chiropractors rec-
ognized as principals by the Swiss Academy of Chiropractic,  
- have taken part in the two-year postgraduate programme for assistants (organized by the 
SAC) during this time, 
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- after passing the federal examination, has completed at least four months of full-time or, in the 
case of part-time, correspondingly extended clinical assistance at a hospital or practice recog-
nized by the SAC,  
- have completed at least four months of full-time clinical assistance or an equivalent period on 
a part-time basis in a clinic or practice recognized by the Swiss Academy of Chiropractic after 
passing the federal examination, 
- have passed the examination in radiation protection and radiological technology, 
- have registered for postgraduate education examination within 60 months of the start of the 
internship, 
 

The applications for the examination are forwarded to the examination board together with the 
assistants' complete dossiers. The examination board informs the Swiss Academy of Chiroprac-
tic of its decision on the admission of the candidates concerned. 

The Swiss Academy of Chiropractic confirms the admission or non-admission of candidates. 

Registration for the postgraduate examination is regulated in Article 7 of the "Regulations on the 
chiropractic postgraduate examination". Candidates must register for the postgraduate exami-
nation with the SAC secretariat by the official deadline. Proof that the admission requirements 
have been met must be submitted with the application (criteria in accordance with Article 6). 

Both partial examinations (written and practical) must be passed in order for the postgraduate 
education to be validated. A grade of "pass" or "fail" is awarded for each of the two partial ex-
aminations. 

The grades are discussed in the grading conference with the Director of the Academy, the Ex-
amination Board for Specialist Chiropractor Formation and its President. The President of the 
Examination Commission informs the candidates of the result of the examination in writing. 
Each assistant receives notification by post of the result of the examination (pass or fail for the 
practical and written parts).  

Candidates who have passed the postgraduate education examination receive the diplomas 
"Fachchiropraktorin / Fachchiropraktor", "chiropratico specialista" and "chiropraticien spécial-
iste". ChiroSuisse issues the diplomas on the recommendation of the Examination Commission. 

Candidates who have not passed the examination can register for an examination interview with 
the President of the Examination Commission or a person appointed by him. The request to 
view the dossier of the failed partial examination must be submitted to the secretariat of the 
Swiss Academy of Chiropractic within the statutory period and after the interview with the Presi-
dent of the Examination Commission (or a person appointed by him). 

Assistants who have not taken the examination will be informed of the legal channels available 
to them. Assistants must submits the application for the postgraduate education examination 
within 60 months of the start of the residency period. 

Revision of the postgraduate education program 

The Swiss Academy of Chiropractic is responsible for planning the postgraduate education pro-
gram, regularly evaluating it and, if necessary, revising it. It coordinates and leads the site visits 
in connection with planned new postgraduate education centers and the re-evaluation of exist-
ing postgraduate education centers. 

Decision-making body for the creation and revocation of specialist titles 
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The Swiss Chiropractic Association is the only chiropractic association that awards the title of 
chiropractic specialist recognized by the FOPH. The Swiss Academy of Chiropractic is responsi-
ble for the creation, content and examination of the Swiss specialist titles "Fachchiropraktorin / 
Fachchiropraktor", "chiropratico specialista" and "chiropraticien spécialiste". In agreement with 
the Swiss Chiropractic Association, it coordinates the necessary skills, competencies and tasks 
of the chiropractic profession in Switzerland. 

Criteria for postgraduate education institution and their assistants 

The Swiss Chiropractic Association (ChiroSuisse) is responsible for the revision of the postgrad-
uate education mandate and the postgraduate education program, the recognition of the post-
graduate education bodies (clients) (Art. 25, para. 1 lit. h MedBG) and the awarding of the post-
graduate education title (Art. 20 MedBG).  

The "Regulations for principals and assistants" set out both the formal and professional criteria 
for practical education in the practices. Recognition as a principal requires a corresponding ap-
plication (see "Principal Application Form"), in which the required criteria are listed and must be 
supported by evidence. Accompanying document "Tasks and Duties of a Principal". Each appli-
cation is checked by the SAC to ensure that it meets the formal criteria and is then forwarded to 
the Executive Board of the Swiss Chiropractic Association. The Executive Board makes the de-
cision on recognition as a Principal. 

Examination regulations 

The postgraduate education examination is regulated in the "Regulations on the Chiropractic 
Postgraduate Education Examination" and the radiation protection examination is regulated in 
the "Examination Regulations for Radiation Protection". 

Postgraduate education examination: The WBP regulates the postgraduate education examina-
tion. The timing of the examination is regulated in Article 5. Both the written and the practical 
part must be passed. Assessment criteria, passing and failing the examination are regulated in 
Articles 13-14-14 of the WBP. The WBP also regulates the repetition of the postgraduate edu-
cation examination in the event of failure. 

The duties of the Examination Board and the Chairman are also set out in the WBP regulations 
(Article 3.4). 

Radiation protection examination: The federal radiation protection examination must be passed 
and is a prerequisite for admission to the further training examination. The examination is regu-
lated in the document "Examination regulations for radiation protection". This regulates the or-
ganization of the examination (Art. 4), admission to the examination (Art. 5), registration (Art. 6), 
type, duration and content of the examination (Art. 7), assessment (Art. 8), passing the exami-
nation (Art. 9), notification of the results (Art. 10), the diploma (Art. 11), failure to pass the exam-
ination (Art. 12), the legal options in the event of failure to pass the examination (Art. 13) and 
the examination fees (Art. 14). 

The tasks of the Radiation Protection Examination Board and its chairman are set out in the 
"Radiation Protection Examination Regulations" (Article 3). 

 

External assessment 

The academy has defined the responsibilities for the postgraduate education programme in Chi-
ropractic transparently, including authority, organization, coordination and implementation of the 
programme. 
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The standard is fully compliant. 

 

Statement responsible organisation 

- 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

 

Quality area II: Concept 

Standard 3: Duration and structure of the postgraduate education 
The responsible organizations and professional associations determine the 
structure (structures and processes) for the postgraduate education program. 
They adopt the specifications for the duration of the postgraduate education 
program. 

Self-evaluation Swiss Academy of Chiropractic 

Contents of the postgraduate program 

Parallel to their assistantship and hospital rotation, assistants complete 47.5 days of theoretical 
instruction at the Academy, divided into 3 modules. There are defined learning objectives for 
each lecture and each practical course within the 3 modules (see above). The ChiroSuisse Cur-
riculum Committee is responsible for developing the content of the teaching in collaboration with 
the Director of the Academy. 

Duration of postgraduate program 

The postgraduate education program lasts at least 30 months. (Medical Professions Ordinance, 
MedBV of June 27, 2007 and Postgraduate Education Ordinance of May 2022 Chapter 1 Article 
3) and must be completed within 60 months. 
Absences due to military service, maternity leave and illness are also taken into account if they 
do not exceed eight weeks per year ("Regulations for principals and assistants", chapters 2 and 
7). 
 

Structure of the postgraduate program  

The postgraduate education regulations govern the postgraduate education program (Chapter 
1, Article 3). 

Milestones of the program:  

a) Assistance period of 24 months under the supervision and guidance of at least two chiroprac-
tors (principals) recognized by the Academy.  
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b) Modules, seminars and workshops organized by SAC as well as assignments, self-study and 
preparation of material. Modules are organized once a week. Attendance is expected for 90% of 
all activities. Planned absences can be compensated in consultation with the director. A one-
week elective course is held annually for assistants who still have to fulfill the requirements to 
be admitted to the radiation protection examination.  
c) Scientific / research work according to the guidelines of the SAC. 
d) In addition to the 24-month residency period, there is a clinical rotation of at least four months 
in a hospital/institution approved by the SAC. 
e) Annual congress of ChiroSuisse  
f) Examination in radiation protection and X-ray technology.  
 
Requirements a) - f) must be fulfilled by the assistants and confirmed by the Director of the 
Academy in order to be admitted to the postgraduate education examination. 

Responsibilities of the principal and assistants 

The document "Regulations for principals and assistants" governs the cooperation between 
principals and assistants. The role of the principal is to supervise the work of the assistants and 
to allow them to benefit from their own experience and skills. (Regulations for principals and as-
sistants chapter 3).  

• supporting the personal and professional development of assistants, which is necessary to be-
come a licensed specialist chiropractor.  

• preparation for the postgraduate education examination.  

• the introduction of assistants to the Swiss healthcare system. 

• weekly meetings and lessons of at least two hours (on the basis of a 100% contract).  

• the semi-annual assessment of the assistants using the questionnaire provided and evaluated 
by the SAC.  

• Instruction and training in the x-ray and adjustment technique of patients in accordance with 
radiation protection regulations, including the active production of 50 x-rays by the assistants. If 
there is no X-ray machine on site, principals must contract with an accredited institution to 
guide, instruct and supervise the assistants in taking 50 X-rays. In all cases, the principals act 
as supervisors by monitoring the logbook of the radiographs taken by the assistants. 

Creditability of other subject areas  

Not applicable to chiropractic. There is only one specialist title. 

 

External assessment  

The duration and structure of the programme are clear. 

With regard to the requirements for X-rays, the expert group recommends adapting the wording: 
instead of a specific number, it might be better to write: sufficient expertise in performing and 
interpreting X-rays. 

The standard is fully compliant. 

 

Statement responsible organisation  
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As a prerequisite to sit the Radioprotection Exam, a “sufficient expertise” can not be assesed as 
an admission criterium. A number is easily verifiable, the requirement as such is in line with the 
requirements for other medical specialists. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

 

Standard 4: Content of the postgraduate program 
The responsible organizations and professional societies facilitate the develop-
ment of the required competencies (professional, social, personal) in accord-
ance with the CanMEDS roles. There are guidelines on the competencies re-
quired of trainees and their assessment. Further training expands and deepens 
the skills acquired during university training. 

Self-evaluation Swiss Academy of Chiropractic 

Learning objectives 

Article 3 of the WBO describes the overarching objectives of postgraduate education as follows: 

• Deepening and expanding the knowledge and skills acquired during training. 
• Gain experience and confidence in diagnostics, therapy, rehabilitation and prevention. 
• Deepening reverence for life. 
• Independence in emergency situations. 
• Deepening the measures for the prevention and avoidance of health problems 
• Economical use of diagnostic and therapeutic agents. 
• Deepening inter- and intradisciplinary cooperation with colleagues and all other healthcare in-
stitutions 
• Lifelong learning 
 
Reference to CanMED rolls  

The general learning objectives correspond to the CanMED roles (see document "Profiles Chi-
ropractic Medicine"). 

• Expert: Assistants apply the appropriate knowledge, understanding, clinical and procedural 
skills and professional attitude to provide effective patient-centered care. 

•Communicator: Assistants promote the doctor-patient relationship and the dynamic exchange 
before, during and after chiropractic treatment. 

• Collaborator: Assistants work effectively as part of a healthcare team to achieve optimal pa-
tient care. 

•Manager: Assistants demonstrate that they are an integral part of the Swiss healthcare system 
by applying sustainable treatments, making decisions on the allocation of resources and con-
tributing to the effectiveness of the healthcare system. 
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• Health Advocate: Assistants take responsibility and use their expertise and influence to pro-
mote the health and well-being of individual patients, communities and populations. 

• Scholar: Assistants demonstrate a lifelong commitment to reflective learning and to the crea-
tion, dissemination, application and implementation of chiropractic knowledge. 

• Professional: Assistants demonstrate that they are committed to the health and well-being of 
individuals and society by applying ethical practices, professional regulations and high stand-
ards of personal conduct. 

 

Instruments for determining the status quo and measuring the progress of assistants 

Most assessments are designed to facilitate reflective practice and the integration of research 
findings into practice. They include not only a critical learning report, but also structured portfolio 
reports and validated forms to assess assistants during history taking and examination. Assess-
ments are conducted on an ongoing basis between principals and assistants as a "formative" 
assessment.  
A summative written format is used for the radiation protection examination. The examination 
takes place once a year. 
 
Final examination 

The postgraduate examination consists of two parts: the written examination, which is predomi-
nantly case-based, with written short to medium answers over a 4-hour time frame. The practi-
cal exam is an OSLER (Objective Structured Long Examination Record) exam with 6 stations of 
30 minutes each, including one station with advanced diagnostic imaging and case manage-
ment. 

Strategy for harmonizing the content of education and formation  

Meetings are held at least every two months with the head of teaching/teaching clinic Chiroprac-
tic Medicine UZH. In addition, an exchange between the two institutions is possible at any time 
if required. An exchange with other educational institutions (e.g. IFEC, AECC) takes place at in-
ternational congresses or stakeholder meetings.  

 

External assessment  

The references to the CanMed Roles are there, but could be made more explicit in the curricu-
lum and tangible for the trainees.  

It was discussed during the Round Table that there might also exist content-wise major overlaps 
between basic and postgraduate chiropractic education. At the base of a postgraduate pro-
gramme in Chiropractic should be the practical development into a professional independent 
consultation including treatment of patients and get into the every-day-life of really dealing and 
working with patients in a clinical setting. To further develop the coordination and at the same 
time the clear distinction of basic and postgraduate chiropractic education is an ongoing task for 
the academy. The emphasis lies on the practical, clinical parts of the programme. The promo-
tion of problem-oriented development of knowledge by the assistants themselves should be em-
phasized and increased. Implementing the ‘Flipped Classroom’ approach is recommended,  
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In this context the hospital rotations as a mandatory part of the programme was discussed as 
well and questioned if they really make sense (in particular for the trainees with a basic chiro-
practic background from the university of Zurich). It still might be a chance for networking with 
other relevant medical specialists, especially orthopaedic surgeons. 

Adverse events are excellent learning opportunities for trainees in their postgraduate education 
– a system should be developed in order to take advantage of this and emphasize the role of 
learning within the profession as a clear aim. 

The standard is substantially compliant. 

Recommendation 3: The academy should make the competencies contained within the 
CanMeds more explicit in the curriculum and for the trainees. 

Recommendation 4: The academy should integrate more practical clinical content into the 
postgraduate programme – also in order to distinguish it clearly from the basic medical educa-
tion programme and to create the appropriate profile for postgraduate education in chiropractic. 

Recommendation 5: The academy should develop a system that enables trainees to use ad-
verse events as learning opportunities. 

 

Statement responsible organisation 

We agree with all of the recommendations. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

 

Quality area III: Implementation 

Standard 5: Recognition of education centers 
The responsible organizations and professional associations have defined per-
sonnel, structural and professional criteria for the approval and regular review of 
training centres. 

Self-evaluation Swiss Academy of Chiropractic 

Recognition criteria for education centers and trainers (here principals) 

Training center: 

A written application to the Suisse Academy of Chiropractic is required for recognition as a prin-
cipal. The application for recognition as a principal is assessed by the Board of ChiroSuisse. 
The following points must be fulfilled.  

• Applicants must be active members of Chirosuisse. 
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• Applicants must have been working full-time in Switzerland for at least 5 years under their own 
ZSN number or K number. A copy of the confirmation must be available  
• A copy of the practice plan with a treatment room designated for the assistants must be availa-
ble. 
• An assistant may only be employed if he/she has successfully passed the federal examination. 
• A list of the equipment available to the assistants must be available 
• Confirmation of ownership of an X-ray system or contract/agreement with an X- ray institute 
 
The office must have a sufficient number of patients to meet the requirements that assistants 
can care for between 60 and 125 patients per week in the first year of training and between 80 
and 150 patients per week in the second year of training.  

Principal: 

The principal is responsible for the right postgraduate education of assistants and must encour-
age them to practice as taught and recommended by the SAC. Principals receive the docu-
ments required for their work from the Swiss Academy of Chiropractic. He/she must supervise 
the work of the assistants and allow them to benefit from his/her own professional experience 
and skills. This includes: 

- The principal supports the personal and professional development of the assistant required to 
become a specialist chiropractor; 
- Supports assistants in their preparation for the postgraduate examination 
- Introduces the assistants to the Swiss healthcare system 
- Holds weekly meetings (case discussions, technical, etc.) of at least two hours (based on a 
100% contract) 
- Carries out the semi-annual evaluations of the assistants using the questionnaire provided by 
the SAC. 
- Provides introduction and training in X-ray technology (in accordance with radiation protection 
regulations); assistants must have taken 50 X- rays during their training. The principal monitors 
the logbook. 
- The principal must be present in the practice for at least 80% of the actual working hours. In 
the remaining time, he/she or a deputy announced in advance must be available by telephone 
and be present in the practice within 30 minutes. 
- Principals are obliged to adhere to the conditions set out in the "Postgraduate education regu-
lations". The parties to the employment contract may agree better conditions for the assistants. 
The SAC must receive a copy of the employment contract before it comes into force. 
- The Principal must participate in the activities of the Academy (teaching, working groups or ad-
ministration) and be available as an examiner when required. 
- The principal must attend all relevant meetings to which the Academy invites and undergo at 
least four hours of further training per year. 
A workshop for principals is held annually as part of the annual congress. 

Concepts of the education centers 

Within the framework conditions set out here, the education centers have the opportunity to de-
sign their concepts according to their circumstances, e.g. practice size, equipment, internal pro-
cesses, etc. 

Re-evaluation of the education centers 

The principal and his/her practices are reviewed at least every 6 years by peer evaluation teams 
for the appropriateness of training, the workplace and quality through pre-announced visits 
(peer review).  
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The principals to be evaluated are informed in advance by these teams and a questionnaire is 
also sent in advance to ensure a smooth evaluation process. Failure to comply with these re-
quirements will result in a reprimand and/or may lead to the withdrawal of principal status. 

Regulation of external training periods 

At least 80 days of hospital rotation in the fields of orthopaedics, rheumatology, physical medi-
cine and neurology. The participating institutions have signed a contract for this in order to be 
part of the training process of the assistants. An employment contract has been concluded if it 
meets the minimum requirements of the SAC model contract and all the provisions of these reg-
ulations. If the contract is concluded between an assistant and a legal entity, it must specify who 
acts as the assistant's responsible specialist. The SAC must receive a copy of the employment 
contract before it comes into force. 

 

External assessment  

The academy has defined regulations to become a principal as well as regular reviews (every 6 
years) and regular feedback (from the trainees) for the principals. 

Not integrated in this scheme are the sites of hospital-rotations. 

As there is a wide range of treatment methods that chiropractors may apply in their practices 
and with patients, the academy should advocate, as much as possible, the use of evidence 
based methods in clinical practices where trainees are educated. Taking the role of a principal 
is key and a huge responsibility for educating future chiropractors – therefore the academy 
should support them as much as possible and honour their important work. A continuous and 
close exchange between the academy and principals regarding postgraduate content and 
teaching in practice is recommendable. Guidance and professional criteria for principals in exe-
cuting their tasks of educating  chiropractors on a postgraduate level might be helpful. 

The academy should also endeavour to ensure that trainees are paid appropriately by the prin-
cipals. Similarly, it is desirable that the trainees should be educated in an environment where 
the use of electronic filing systems is self-evident where documentation is logged digitally. 

The standard is substantially compliant. 

Recommendation 6: The academy should ensure a professional attitude among their princi-
pals regarding the use of evidence based methods in their treatments.  

Recommendation 7: The use of electronic filing systems should be a requirement in a practice 
in order to take in trainees.  

Recommendation 8: The academy should encourage that the principals pay a decent salary 
for the trainees. 

 

Statement responsible organisation  

Ad. Recom. 6, 7: we agree with the statements 

Ad. Recom. 8: The minimal salary is mandated in the model contract that was revised in 2021.   

 

AAQ statement on the assessment of the standard 
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All aspects of the standard assessed. 

Conclusion coherently derived. 

Standard 6: Continuous assessment 
The training program ensures that trainees receive structured feedback on their 
learning progress several times a year. This relates to the fulfillment of the 
learning objectives and in particular to the ability to care for patients inde-
pendently and competently in the chosen specialty. 

 

Self-evaluation Swiss Academy of Chiropractic 

Evaluation of the assistants 

The assessment of assistants is an integral part of the Academy's training program based on 
job-related self-assessments and external assessments:  

- Self-evaluation of own progress by the assistants 
- The principals assess by means of structured feedback as part of the Mini-CEX, which is held 
eight times a year on a mandatory basis. During direct observation, the areas of competence 
are observed and assessed in accordance with CanMed: Professionalism, medical specialist, 
communication, collaboration, leadership/management, medical expertise, postgraduate educa-
tion and training. This is followed by direct feedback and a joint target agreement that can be 
reviewed. 
- Weekly meetings (at least 2 hours for a 100% position) are used for indirect assessment (e.g. 
patient referrals, case and X-ray reviews or doctor/referral reports) 
- In larger practices/training centers, feedback can be provided via various sources (multisource 
feedback) - for a broader assessment of the quality of work over a longer period of time. 
- Formative assessments with feedback at the academy by means of: patient examination days, 
technique days, group OSCE, peer teaching and mini CEX day.  
- Summative assessments: Critical appraisal of literature and research projects, practical exami-
nation in radiology, federal radiation protection examination and specialist examination (written 
and practical using OSLER). 
 
Evaluation 

- In the group OSCE, the assistants take part in an exam-like organized online exam in which 
cases are presented and all assistants answer questions, assess x-rays and create treatment 
plans for the patients presented. They then discuss the cases in the group and receive feed-
back on their answers from their peers.  
- In the peer-teaching course, the assistants have to present complex cases to their cohort and 
discuss them with their peers. 

 

External assessment  

The goals are defined here and the trainees do receive appropriate feedback. 

The standard is fully compliant. 
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Statement responsible organisation  

- 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Quality area IV: Quality assurance 

Standard 7: Evaluation 
Quality-relevant data is regularly collected, evaluated and used for quality de-
velopment. 

 

Self-evaluation Swiss Academy of Chiropractic 

Exchange between education center and principals. 

Instructor in postgraduate education at the academy:  

The lectures at the Academy are evaluated after the courses via Surveymonkey. The question-
naire is sent to the assistants shortly after the lecture. The assistants complete the question-
naire anonymously. After the answers have been collected, the questionnaire is evaluated by 
the academy director. The lecturers receive this evaluation. If changes, updates or adjustments 
are necessary, measures are discussed with the lecturers (see documents Evalua-
tion_Mini_CEX and Evaluation_Lecturer). 

Principals: 

Principals and their practices are reviewed at least every 6 years through pre-announced visits 
by a peer evaluation team. The peer evaluation teams send the questions and the questionnaire 
to the principals to be evaluated in advance to ensure a smooth evaluation process. If the evalu-
ation shows that the requirements are not met, the principal status can be withdrawn. 

The evaluation team visits the Principal for approximately 2 hours and then provides verbal 
feedback and answers the questionnaire. The questionnaire can then be returned to the acad-
emy either via Surveymonkey or in paper form. If action needs to be taken, the Academy Princi-
pal will contact the Principal concerned directly. 

Evaluation of the program or the education center by assistants 

Assistants evaluate their principals twice, once at mid-term and once at the end of the contract. 
The questionnaires are recorded using Surveymonkey and then evaluated by the Academy. If 
measures need to be taken, the academy director contacts the principal concerned directly.  

Evaluation of the program by alumni 
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Former assistants are invited to give their feedback. This helps to improve the program. In 
2022, the representative of the assistants collected their feedback and the feedback of the 
alumni on the program. The Academy has started to integrate their comments into the program. 

 

External assessment  

There are some evaluations done here – but so far not of the curriculum as a whole. As the 
trainees themselves are the most important stakeholders in continuing education, they should 
be included in all curricular revision discussions.  

The standard is substantially compliant. 

Recommendation 9: The academy should include trainees - and in general collect and use 
their feedback more systematically - for curriculum revision and development.   

 

Statement responsible organisation  

We aggree with the recommendation. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Standard 8: Complaints body 
An independent complaints body is in place and decides on complaints in all ar-
eas. 

 

Self-evaluation Swiss Academy of Chiropractic 

Independent complaints office 

The Academy is the first point of contact for assistants and principals. The ChiroSuisse Com-
plaints Commission for Postgraduate Education Titles forms the independent complaints body 
WBO Article 7. The ChiroSuisse Board elects the Commission, which is made up of at least 2 
ChiroSuisse Board members and a lawyer. The commission shall act as an appeals body pur-
suant to Art. 25 para. 1 lit. j and 55 MedBG. 

The Complaints Commission for Postgraduate Education Titles assesses complaints based on 
Art. 7 WBO): 

a. SAC ruling on the organization and recognition of postgraduate education 
b. Decision of the examination commission regarding non-admission to the further training ex-
amination 
c. Failure to pass the postgraduate examination 
d. Order of the SAC concerning the award of the postgraduate education title 
e. Recognition of training centers 
f. Order of the head of a training center 
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The right of appeal to the Federal Administrative Court is reserved 
 
Complaints process 

Assistants and principals are encouraged to contact the Academy in the event of any problems. 
If this does not lead to a fruitful solution, the ChiroSuisse Complaints Committee will be called 
in. 

In the event of a failed examination, the assistants may sit with the President, or a person ap-
pointed by him/her in accordance with the examination documents in order to inspect the failed 
examination.  

The candidates concerned may lodge an appeal against the decisions of the Examination Board 
with the Appeals Board for the postgrduate education examination within the statutory period  

The appeal, which must be substantiated in writing and accompanied by an application, must be 
submitted to the SAC for the attention of the Appeals Commission. 

Arbitration board 

The Ethics Committee acts as the arbitration board. Its members are elected by ChiroSuisse. 

 

External assessment  

There are clearly defined ways to deal with complaints. 

None-the-less, trainees do not necessarily know how to proceed if they have a problem. 

The experts therefore, recommend that the academy publishes on their website the relevant in-
formation regarding how cases of complaints are processed.  

The standard is substantially compliant. 

Recommendation 10: The academy should publish the relevant information regarding com-
plaints on their website.  

 

Statement responsible organisation  

We agree with the recommendation. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Standard 9: Material changes to the postgraduate education program 
The accreditation body is informed of any material changes to the postgraduate 
education program. 
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Self-evaluation Swiss Academy of Chiropractic 

Exchange channels between the responsible organization and the Federal Administra-
tion 

There is an annual exchange with the Health Professions Division of the FOPH. There is also 
an exchange with those responsible for the accreditation of the course. We also maintain an in-
terdisciplinary exchange via the FOPH's Primary Health Care Forum. 

Communication of substantial changes 

No substantial changes have been made in recent years (since the last accreditation). A review 
is carried out annually by the Curriculum Committee together with the Director. 

 

External assessment  

The statements of the academy in the self-assessment are transparent and comprehensible. 

The standard is fully compliant. 

 

Statement responsible organisation 

- 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Quality area V: (Further) development 

Standard 10: Networking and exchange 
The responsible organizations network with relevant comparable stakeholders 
and are in regular contact with them. In addition, interdisciplinary exchange with 
professional groups is actively promoted. 

 

Self-evaluation Swiss Academy of Chiropractic 

National and international exchange 

ChiroSuisse is a member of the World Federation of Chiropractic (WFC) and the European Chi-
ropractor's Union (ECU). ChiroSuisse is currently represented on the Board of Directors of the 
WFC for the European region by the former President of ChiroSuisse. ChiroSuisse is currently 
represented on the General Council of the ECU by the Vice President ChiroSuisse. Both the 
WFC and the ECU regularly organize international chiropractic conferences, which are attended 
by official delegations as well as many members of ChiroSuisse. 

Interdisciplinary and interprofessional exchange 
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ChiroSuisse is a member of a number of interdisciplinary and professional organizations in Swit-
zerland (see list in the appendix).  

In addition to national/international chiropractors, speakers, workshop instructors and guests 
from related disciplines (e.g. neurosurgeons, orthopaedic surgeons, ophthalmologists, biome-
chanics, physiotherapists, etc.) are invited to the annual congress (Chirosuisse CE Convention). 
In 2021, a joint conference of ChiroSuisse and the SPS (Swiss Pain Society) took place for the 
first time. The congress is part of the ChiroSuisse postgraduate education program and partici-
pation is mandatory for ChiroSuisse members. 

Extract of memberships: 

Name Description Frequency 

Blue professions round table Informal platform of the medi-
cal professions (MedBG) 

Presidents and CEOs meet 
twice a year 

Swiss Association of Liberal 
Professions (SVFB) 

Association of all liberal pro-
fessions in CH 

ChiroSuisse is a member, 
CEO is a member of the 
board, meetings 6x per year 

Healthy Switzerland Alliance Association of 40 healthcare 
organizations 

ChiroSuisse is a member, 
CEO is a member of the 
board, meetings 6x per year 

Digital Transformation Alli-
ance 

Association of 23 healthcare 
organizations 

ChiroSuisse is a member 

Interprofessio-nelle Arbeits-
gemeinscha ft eHealth (IPAG 
ehealth) 

Associations of healthcare 
professionals 

ChiroSuisse is a member 

Public Health Switzerland Public Health Switzerland is 
the professional association 
of public health professionals 

ChiroSuisse is a member, 
CEO is a member of the ad-
visory board, congress 1x/J, 
several events / year 

Swiss Society for Health Pol-
icy (SGGP) 

The SGGP is the independ-
ent platform in Switzerland 
for all topics, questions and 
ideas relating to healthcare 
policy and healthcare provi-
sion 

ChiroSuisse is a member, 
participates in meetings 1- 
2/year 

Platform Interprofessionality The most important partners 
in outpatient primary care are 
represented on the platform 

ChiroSuisse is a member 

Primary Health Care Forum Platform under the direction 
of the Federal Office of Pub-
lic Health (FOPH) 

ChiroSuisse is a member, 
one meeting per year 

European Chiropractors' Un-
ion (ECU) 

The ECU is an association of 
22 European national chiro-
practic associations 

ChiroSuisse is a member, 
GC meetings 2x/J, working 
groups such as the Executive 
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Strategy Group, of which the 
CEO is a member 

World Federation of Chiro-
practic (WFC) 

The World Federation of Chi-
ropractic (WFC) is a federa-
tion of 90 national associa-
tions 

ChiroSuisse is a member 
and attends the meetings 
once a year 

Medical Professions Com-
mission (Mebeko) 

As an extra-parliamentary 
commission, the Mebeko has 
both an official and an advi-
sory function in the area of 
university medical profes-
sions 

ChiroSuisse is represented 
by one person each in the 
Training and Postgraduate 
Education departments 

 

External assessment  

The experts commend that the networking and exchange activities of the academy at national 
and international level are excellent. 

The standard is fully compliant. 

 

Statement responsible organisation  

Thank you! 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 

Standard 11: Learning methodology 
The didactic approaches for teaching the skills of the postgraduate education 
program are continuously adapted and correspond to the current standard of 
subject-specific postgraduate education. They encourage assistants to take re-
sponsibility for their postgraduate education. In addition, the responsible organi-
zations and professional associations have a training concept for trainers. 

Self-evaluation Swiss Academy of Chiropractic 

Professional requirements for principals 

The professional requirements for principals are set out in the 'Regulations for principals and 
assistants' and in the 'Postgraduate education regulations': Postgraduate training title and at 
least five years' experience as a chiropractor in independent clinical practice. As a principal, you 
are also obliged to be available as a lecturer and/or examiner for the Academy. Lecturers from 
related fields are also employed. These are often people who work at universities and have sev-
eral years of experience in their specialist field and in medical training. 
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The training consists of different teaching formats: clinical training in outpatient practice, clinical 
training in hospital rotations, each with feedback mechanisms. The formalized parts of the cur-
riculum take place as lectures or interactive workshops at the Academy's premises in Bern or 
via Zoom. Individual elements must be prepared by the assistants in the sense of a 'flipped 
classroom'. The individual modules are set out in writing with module descriptions, learning 
methods and learning objectives. Some practical small-group workshops also take place in the 
outpatient practices of ChiroSuisse members. 

Networking of principals 

Providers of postgraduate education, especially principals, can network during the official work-
shops for principals at the ChiroSuisse CE Convention as well as informally during the entire 
congress. As the assistants usually work in two outpatient practices at the same time, there is 
often an informal collegial exchange between two principals on different topics. 

Training of principals 

A few years ago, the Academy set itself the goal of 'Teach the Teacher'. For example, work-
shops for principals are held regularly as part of the annual ChiroSuisse CE Convention. 

A substantial number of lecturers and principals at the Academy have access to UZH's univer-
sity didactics through their employment in university education. 

 

External assessment  

As already mentioned above, the training of future chiropractors is an enormously important 
task. The respective didactic qualifications and development of the trainers are key. Therefore 
the expert group advocates a systematic framework to support and train the trainers. In doing 
so it might be helpful to look at the teach-the-teacher-training that is offered by the SIWF for 
their trainers in human medicine on a regular basis. 

The standard is substantially compliant. 

Recommendation 11: The academy should work more systematically on the specific didactic 
qualifications and further development of its trainers. 

 

Statement responsible organisation  

Ad. Recom. 11: this recommendation will be included as an additional aspect in the revision of 
the curriculum. In addition to the revison the mandatory peer evaluation every 6 years of Princi-
pals will be revised in the future. 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 
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Standard 12: Competence-based postgraduate education 
The responsible organizations and professional societies are taking the first 
steps towards the introduction of competency-based postgraduate education. 
There is a draft for the implementation of the concept of competency-based 
medical education (CBME). Education and training form a continuum. 

Self-evaluation Swiss Academy of Chiropractic 

Promotion and support of skills-based postgraduate education 

PROFILES (Principal Relevant Objectives and Framework for Integrated Learning and Educa-
tion Switzerland - Chiropractic Medicine) was developed as a mandate from the FOPH, Chi-
roSuisse and the Department of Chiropractic Medicine at the University of Zurich and adopted 
in September 2017. Analogous to the PROFILES of human medicine, this document presents 
the competence- based learning objectives in chiropractic medicine for university studies. 

Revision of the postgraduate program 

At a ChiroSuisse working group meeting, the creation of a joint curriculum revision group for ed-
ucation and training was discussed. This is to be formalized by autumn 2024 at the latest. 

Development of the EPA for chiropractic-specific professional activities ("EPAs").  

PROFILES of university education is the source document for EPA's in postgraduate education. 
Dr. Martin Wangler, DC MME, has already carried out initial further developments for chiroprac-
tic postgraduate education as part of his activities as head of postgraduate education centers 
(Orthopädie Sonnenhof Bern, Balgrist University Hospital Zurich). In addition, the Academy will 
be guided by the assistance and instructions for the specialist societies in the implementation of 
the SIWF EPA. If necessary, it will network and exchange information with medical societies 
that are already working on the implementation of EPAs. 

Competence in medical education of the responsible persons 

The management of the Academy has experience in the education and training of medi-
cal/healthcare professionals. Some members of ChiroSuisse have formalized additional training 
in medical education (Master of Medical Education from the University of Bern/University of 
Dundee), many years of experience as examination experts or as members of the international 
chiropractic accreditation body (ECCE). This specialist knowledge can be used in a targeted 
manner within the framework of working groups if required. The former heads of the Academy 
are also available as advisory experts if required. 

Continuum between formation and postgraduate education  

A formalized exchange takes place between the heads of the CM UZH degree program and the 
Academy at least every two months. Both the CM UZH degree program and the management of 
the Federal Examination in Chiropractic are represented on the Academy Foundation Board. 

The Academy management participates at least once as an external examiner in the CM UZH 
Clinic Entrance Exam (entrance exam for the clinical academic year). Each autumn semester 
(October), the Academy holds an online information event for academic years 4-6, at which the 
necessary documents for the Academy program are made available. 
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Many of the Academy's lecturers are involved in the CM UZH training program and/or the fed-
eral examination in chiropractic and are therefore well placed to assess the level of the individ-
ual training sections. 

 

External assessment  

The academy has been implementing, living and developing competency based education for a 
long time and has also taken already steps for formulating and implementing EPAs. 

The standard is fully compliant. 

 

Statement responsible organisation  

- 

 

AAQ statement on the assessment of the standard 

All aspects of the standard assessed. 

Conclusion coherently derived. 
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4. Overall assessment / strengths and chal-
lenges of the postgraduate medical educa-
tion programme 

Commendations 

The Chiropractic Profession in Switzerland, the lecturers and workshop presenters at the Acad-
emy, the post-graduate programme organizers and the past and present leaders of Chirosuisse 
are to be highly praised for their longstanding foresight, inspiration, dedication, and endless 
hard work.  This has lead to Switzerland having the best situation for chiropractors and there-
fore the chiropractic patients internationally. 

Recommendations 

Recommendation 1: The academy should strive to facilitate a better integration of the trainees 
that were not already educated at the university of Zurich into the postgraduate education pro-
gramme and cohort.  

Recommendation 2: The academy should enable more online course formats (where suitable) 
to relieve trainees from travelling hours. 

Recommendation 3: The academy should make the competencies contained within the 
CanMeds more explicit in the curriculum and for the trainees. 

Recommendation 4: The academy should integrate more practical clinical content into the 
postgraduate programme – also in order to distinguish it clearly from the basic medical educa-
tion programme and to create the appropriate profile for postgraduate education in chiropractic. 

Recommendation 5: The academy should develop a system that enables trainees to use ad-
verse events as learning opportunities. 

Recommendation 6: The academy should ensure a professional attitude among their princi-
pals regarding the use of evidence based methods in their treatments.  

Recommendation 7: The use of electronic filing systems should be a requirement in a practice 
in order to take in trainees.  

Recommendation 8: The academy should encourage that the principals pay a decent salary 
for the trainees. 

Recommendation 9: The academy should include trainees - and in general collect and use 
their feedback more systematically - for curriculum revision and development.   

Recommendation 10: The academy should publish the relevant information regarding com-
plaints on their website.  

Recommendation 11: The academy should work more systematically on the specific didactic 
qualifications and further development of its trainers. 
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………. 

Lobende Erwähnungen 

Die Profession der Chiropraktik in der Schweiz gesamthaft, und insbesondere die Dozierenden 
und Workshopleitenden der Akademie sowie das gesamte Organisationsteam des Postgradu-
ierten-Programms und die ehemaligen und derzeitigen Führungskräfte von Chirosuisse verdie-
nen grosses Lob für ihre langjährige Weitsicht, Inspiration, Hingabe und unermüdliche harte Ar-
beit.  Dies hat dazu geführt, dass die Schweiz die besten Bedingungen für Chiropraktoren und 
damit für Chiropraktik-Patient:innen weltweit bietet. 

Empfehlungen 

Empfehlung 1: Die Akademie sollte sich bemühen, eine bessere Integration der Weiterzubil-
denden, die nicht bereits an der Universität Zürich ausgebildet wurden, in das postgraduale Pro-
gramm und die Kohorte zu ermöglichen. 

Empfehlung 2: Die Akademie sollte mehr Online-Kursformate (wo geeignet) ermöglichen, um 
den Weiterzubildenden stundenlanges Reisen zu ersparen. 

Empfehlung 3: Die Akademie sollte die in den CanMeds enthaltenen Kompetenzen im Curricu-
lum und für die Weiterzubildenden deutlicher machen. 

Empfehlung 4: Die Akademie sollte mehr praktische klinische Inhalte in das Postgraduierten-
programm integrieren – auch um es klar vom medizinischen Grundausbildungsprogramm zu 
unterscheiden und ein angemessenes Profil für die postgraduale Weiterbildung in Chiropraktik 
zu schaffen. 

Empfehlung 5: Die Akademie sollte ein System entwickeln, das es den Weiterzubildenden er-
möglicht, unerwünschte Ereignisse als Lernmöglichkeiten zu nutzen. 

Empfehlung 6: Die Akademie sollte bei ihren Weiterbildenden eine professionelle Haltung in 
Bezug auf den Einsatz evidenzbasierter Methoden in ihren Behandlungen sicherstellen. 

Empfehlung 7: Die Nutzung elektronischer Ablagesysteme sollte eine Voraussetzung für die 
Aufnahme von Weiterzubildenden in eine Praxis sein. 

Empfehlung 8: Die Akademie sollte die Weiterbildenden dazu ermutigen, den Weiterzubilden-
den ein angemessenes Gehalt zu zahlen. 

Empfehlung 9: Die Akademie sollte Weiterzubildende in die Überarbeitung und Entwicklung 
des Curriculums einbeziehen und generell ihr Feedback systematischer sammeln und nutzen. 

Empfehlung 10: Die Akademie sollte die relevanten Informationen zu Beschwerden auf ihrer 
Website veröffentlichen. 

Empfehlung 11: Die Akademie sollte systematischer an der spezifischen didaktischen Qualifi-
kation und Weiterentwicklung ihrer Weiterbildenden arbeiten. 
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5. AAQ accreditation request
Based on the self-assessment of the Swiss Academy of Chiropractic, the assessments of the 
experts and the statement of the responsible organisation, AAQ considers the accreditation cri-
teria and the quality standards for postgraduate education courses in accordance with Art. 25 
MedPA to be fulfilled and requests that the postgraduate education programme in chiro-
practic be accredited without condition. 

……….. 

Gestützt auf die Selbstbeurteilung der Swiss Academy of Chiropractic, die Bewertungen der 
Gutachtergruppe sowie der Stellungnahme der verantwortlichen Organisation sieht die AAQ die 
Akkreditierungskriterien und die Qualitätsstandards für Weiterbildungsgänge gemäss Art. 25 
MedBG als vollständig erfüllt und beantragt, den Weiterbildungsgang in Chiropraktik ohne Aufla-
gen zu akkreditieren. 
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